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IN CONFIDENCE

Ratroduction

_October we had our initial meet and greet with you since your appointment as the Minister for

Worflen. The meeting focused on the Ministry’s role and function, and how we can support you as our

ide your office with an overview of our current key priorities, work programme and a
achievements over the last three months, by 13 November.

We look forw Eéworklng with you and your office in future.

Purpose

legkly Report is to keep you informed on your priority outcome areas of work,

dsreports, correspondence and publications. This report will be provided to your

The purpose of thes
upcoming brleflngs and
office every Thursday.

Part 1: Current prlo%v eutcome areas

and income

Women’s skills, employme

National Advisory Council on the’Employment of Women (NACEW) meeting

NACEW next meet on 14 Novemberand would like to meet with you if you are available. The meeting
will focus on identifying key issues for wgmeriwhere NACEW might provide advice to you to gain
maximum impact. This meeting providess .opportunity to meet and greet NACEW, get a feel for
how they operate, and have a free and frank sion about any key changes or priorities.

Traci Houpapa (Chair) would like to meet pno%éi% November to discuss how you would like NACEW

to operate in their advisory capacity and your prieriiyareas.

wmmmm
H\muw

Women in Trades

An area we have focused on is encouraging women and gigls to enter non-traditional work. This helps
to raise income and reduce pay gaps.

In September we part-sponsored a Women in Trades (Wi
inspiring young women, most of whom are still at school, to ¢
attended were shown around a working construction site and hez
successful careers in the industry. This model has been successf:
the country would have significant benefits.

rence aimed at attracting and

er training in a trade. Women
dkfrom other women who have
making it available throughout

This year the organising committee developed a WIT brand and spon
this week, the organising committee identified that it would like to move £ Slement a governance
/board structure for WiT that will enable the WIT brand and processes to beravailable across the
country through its website. We have agreed to support this change proces§forfthe organising

ip- processes. At its meeting

committee by providing papers about the role of governance and boards, for coeSideration at its
November meeting.

Women’s representation in leadership

Women'’s representation on private sector boards

We will provide you with a briefing on women’s representation on private sector boards in N ﬁealand
by 9 November 2017. The briefing will include information on women’s representation on bo
internationally, the use of quotas in international jurisdictions to increase women’s board
representation, and other options such as the use of voluntary targets, corporate governance C
and diversity reporting.
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minations Service

re was a previous target of State Sector boards being made up of 45% women. We have been
itaring the progress against this goal and will report back to you in the coming weeks with progress

ions for further work.

gUnirersity of Wellington (4 candidates)

Te Wananga'o Atteroa Council (3 candidates)

University of Waikalef(2 candidates)

[ J
[ J
[ J
o Weltec / Whititeia Polytechnic Combined Council (3 candidates)
[ J
[ J
[ J

Women’s Health (non-APH, 4 candidates)

One previous board request jérthe board of Expressions Whirinaki Arts and Entertainment Centre
(non-APH) is ongoing.

World Economic Forum's 2017 G

The 2017 edition of the Global Gender port has been released. The Report is produced
annually by the World Economic Forum,= endent not-for-profit international organisation. As in
previous years, 2017 Report highlights whegé New Zealand is doing well and identifies areas where
there is room for improvement. This year we aintained our ranking of 9" place, consistent with
2016. We have provided your office with a med& rélease, and will provide a full briefing shortly.

Meeting with Taiwanese delegation

We regularly meet with international delegations. For
directly, and on other occasions we are invited to attend

me meetings, visiting delegations approach us

of General Planning, Ministry of Labor
of Taiwan, and a departmental official, accompanied by MBIE efficials. We presented to the delegation
on: our APEC engagement, our work in economic independengesincluding gender pay gap research,

initiatives in the private and public sectors, NACEW's return to wo pilot scheme, and their research

on women’s experiences in the workforce, and the work on Maori apé®asifika women in trades
training.

Other matters
Netsafe releases new research on sexting

Netsafe has released its early findings on young people and sexting. In December, Netsafe will release
their full research findings about attitudes to nude images including gender and cultural differences. A

key message is that many young people feel pressured to share intimate images™h
minority of them are engaging in this behaviour.

Early findings include: almost one in five teenagers have been asked for nude or nearlyshude images in
the last year, but only four percent of young people have shared pictures of themselves; neaflF40
percent of respondents knew someone who had shared an image and that 30 percent thinkthefeds
peer pressure to engage in this behaviour.

This work is related to the Digital Harm research; we will shortly brief you on the Digital Harm r
and recommendations for its launch.
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Section 9(2)(g)(i) - which relates to the effective conduct of public affairs through the free and frank expression of
opinion by Ministers or officials

Annual Report 201 7

This week we publishe
1989. The hard copy of the.
again. We will liaise with your

Our Annual Report details our a€

If you have any questions or wou
are supported.

nual Report 2017 online, as required under the Public Finance Act
al Report will be presented to Parliament once the House is sitting
fice to do this.

ments and financial performance for the 2016/17 financial year.
urther information we will work with your office to ensure you

Subject Date due Status
New Zealand Women in sport MW 17-18706/8 1 November 2017  |Sent
Talking points for Q + A, 5 MW 17-18 0579 2November 2017 |Sent
November

Global Gender Index 2017 MW 17-18 0081 Zéﬁénber 2017 |In progress

Gender pay gap and pay equity

MW 17-18 0077

In sign out

Pay transparency

MW 17-18 0078

In sign out

Briefing on the International
Women’s Caucus

MW 17-18 0075

3 November 267 L

In sign out

Women’s representation in private
sector leadership

MW 17-18 0080

9 November 2017 progress

Briefing on potential nominees for
Queen’s Birthday Honours

MW 17-18 0063

10 November 2017

Work programme and snapshot of
key achievements

MW 17-18 0068

13 November 2017 |In progress<

Launch of Digital Harm research

MW 17-18 0073

13 November 2017 |In sign out
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18 International Engagements MW 17-18 0069 | 30 November 2017 |In progress

fing on Suffrage 125: Proposed | MW 17-18 0008 | December 2017 In progress
(tbc)

ent correspondence

jal correspondence
Nil
Correspondence.between Ministers
Nil 7
Minister and Mini;
Nil

New Parliamentary Que
Nil

itiated correspondence

New OIA/Ombudsman/PrivacyAet requests to the Ministry
Nil

Part 5: Cabinet papers consulte

Committee/Date | Title of paper Department | Comments

TBC Government Response to the
Maori Affairs Committee Inquiry
into whanau access to and
management of tlpapaku

Overall we support the
direction of the paper and do
not have substantive
comments. We support the
proposed steps to make the
coronial process easier for
families and whanau.

Part 6: Upcoming publications and events in the next th¥éermonths

Publication/event Date Agency lea

Panui newsletter November Ministry for Wom

Release of rapid literature review on November (tbc) | Ministry for Women
effective family violence services for
women, particularly Maori women

Survey/engagement — trialling an November (tbc) | Ministry for Women and Ministrgs
approach to get women’s voices on a Health
particular topic
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:EJblicationlevent

Date

Agency lead

geation/launch of the digital harm
. ‘Insights into digital harm: The

December (tbc)

Netsafe and Ministry for Women

December (tbc)

Ministry for Women

economic effect of having chil
especially relating to the gende

December Ministry for Women
December Ministry for Women (in partnership
with SUPERdiverse WOMEN)
February 2018 Ministry for Women
Motu (Sin and Pacheco) or¢th (tbc)

Renee Graham
Chief Executive

Hon Julie Anne Genter
Minister for Women
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